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Slips, Trips & Same-Level Falls - Knowledge Check 29 CFR 1910.22

Employee: _________________________________________    Date: ____________________

1. Walking-working surfaces should be kept:
■  A. Clean, orderly and sanitary
■  B. As cluttered as production requires
■  C. Wet for traction
■  D. Uninspected

2. Floors should be maintained:
■  A. Clean and, to the extent feasible, dry
■  B. Wet whenever possible
■  C. Covered with loose cardboard
■  D. Only inspected annually

3. If a hazard cannot be repaired immediately, it should be:
■  A. Guarded to prevent use until corrected
■  B. Ignored if marked on a list
■  C. Covered with paper
■  D. Left for the next shift

4. A recurring leak is best controlled by:
■  A. Fixing the source and guarding until corrected
■  B. Mopping forever
■  C. Adding warning signs only
■  D. Asking workers to step over it

5. Cords and hoses should be:
■  A. Routed/managed to avoid trip hazards
■  B. Run across doorways
■  C. Hidden under loose mats
■  D. Placed on stairs

6. When carrying a load, workers should:
■  A. Maintain a clear view or use help/equipment
■  B. Block their forward view
■  C. Run to reduce exposure time
■  D. Walk backward in all cases

7. Stairs should:
■  A. Remain clear and be used with available handrails
■  B. Be used for temporary storage
■  C. Have loose mats
■  D. Be climbed while texting

8. Footwear should:
■  A. Match the environment and task
■  B. Be selected only for appearance
■  C. Replace housekeeping
■  D. Eliminate all slip risk
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9. Surface inspections should occur:
■  A. Regularly and as necessary
■  B. Only after an injury
■  C. Once at startup only
■  D. Only by OSHA

10. Same-level fall prevention depends on both workplace condition and
behavior.

■  A. True
■  B. False

General awareness training. The employer must maintain walking-working surfaces and address
hazards specific to the workplace.


